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Your Association in Action
LPCA Co-hosts Georgia Legislators Reception
On January 16, 2019, LPCA co-hosted a Legislative Reception with the Georgia Mining
Association, Georgia Builders Association, and others in the building industry. We met at
the exclusive Commerce Club on the 49th floor of 191 Peachtree Tower in Atlanta. Our guests
were served a fabulous regale of lobster, shrimp, Alaskan king crab, stone crab claws, and
prime rib, as well as a free full bar. The Legislative Reception brought in newly elected
Governor Brian Kemp, Secretary of State Brad Raffensberger, as well as fifteen Senators
and fifty Representatives along with their staff.
In the past, when we hosted events with other healthcare providers, the attendees were
the legislators serving or chairing on one of the Health Committees (Senate or House of
Representatives) where they were often not receptive of our association. So this year, by
joining in with the building industry, we were able to connect with our legislators in a way
that we have never been able to do before. Legislators who knew nothing of the role of LPCs
in healthcare, were now eager to learn more about our profession. In fact, there were three
other events in Atlanta that same evening, all competing for our legislators’ attention. But
the word got out and legislators literally drove over from the other events to attend ours.
So not only was our food the best, but our relaxed free-flowing format prompted legislators
to engage in conductive discussions with us. They were not bashful in letting us know that.
— continued on page 4
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The Value of Being a Part
of LPCA of Georgia!

Mission Enfranchise

I was recently interviewed by a
PhD student for a leadership class.
Although this student is an LPCA
member, answering questions for
the interview led me to ponder the value of membership in a
professional association. In a previous life, before I became a
psychotherapist, I did administrative and event work for a
variety of membership associations in the state. During
those ten years, before I became a professional of any sort,
I recognized the value of being a part of the association that
represents what you do. A membership association provides
networking, job leads, leadership opportunities, conferences,
internships, legal resources, guidance for students and those
new to the field, continuing education and training. They
advocate tirelessly for what you do. Your membership
association is on the front lines of what happens locally,
regionally and nationally. They keep members up to date,
on the cutting edge, and are ready to step up to the plate for
the professionals that they represent when needed.
When I speak to LPCs who are not members, the first thing
that I do is ask “Why?” The second thing I do is encourage
them to join. The third I do is to encourage them to become
involved. It is far easier to sit on the side lines, or to succumb
to tunnel vision and to remain unaware of how your
profession is moving forward and changing.
For those of you who are new members, students or longtime
loyalists, thank you for being here. I want to encourage you
to step up and become involved, attend a workshop, facilitate
a workshop, attend the convention, join a committee or the
board, volunteer at the LPCA office, attend a Composite
Board meeting or a call to be at the Capitol. Being involved as
a professional can also look like being involved where you live
and work, advocating for what we do, reaching out to your
local, state and national legislators, and representing the
profession in your local community in a wide variety of ways.
All said, there are a multitude of ways you can become
involved in big and small ways, which will hopefully lead
to you being, becoming or remaining a more engaged and
informed professional.

Finally, we are always interested in seeing photos
of what you are doing, a workshop you attended
or presented, an article you have written, or
research you are conducting.
Our social media campaigns are ramping up, our newsletter is
an award winner and our website is ever growing. Please
consider how you can be involved, and again thank you for all
you do. We may not always see our impact, but I guarantee we
are all making a difference.
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Greetings members. There is
a mission that needs your
attention. Should you accept
this mission, you, and only
you, can save this
organization. So let’s get
down to the particulars.
The Licensed Professional Counseling Association of Georgia
has been the Beacon for numerous members for 31 years. It is
a citadel for change in the counseling profession throughout
the state of Georgia.
At its zenith, the board, board members, and stakeholders
were excited to move in new directions. In 2011, this
organization has been addressing the right for clinicians to
diagnose. Numerous adversaries began to campaign against
the right for professional counselors to diagnose. Once SB 319
passed, and became law, it was open season for Licensed
Professional Counselors.
Another challenge came into play when the State of Georgia
and The Composite Board wanted to regulate the Certified
Professional Counseling Supervisor program. LPCA of
Georgia began to receive some resistance and negative
backlash from some members. Although there were several
challenges, both external and internal, LPCA of Georgia
continued in its endeavor to promote the Professional
Counselor in Georgia. This included their ability to serve
clients and to be a force in the mental health community.
Currently, the LPCA of Georgia needs your help.
The opportunity exists for new ideas, new ways to generate
revenue, and representation of the thousands of Professional
Counselors across the state. You are challenged to come to
a scheduled board meeting and to investigate the inner
thoughts and plans that are addressed. You are challenged to
voice your opinion, share your concern, and offer a solution
that would benefit both the organization and the Professional
Counselors. You are challenged with that ability to promote
diversity, educate new treatment modalities, share your
expertise in the field, protect this organization, and continue
the fight.
There are a great deal of witnesses, past board members, past
presidents, and stakeholders that are counting on you to take
up the baton. They are counting on you to provide fresh eyes
and to envision the future of your profession. They are
counting on you to help them to hear the rumblings in the
mental health community. You can offer help in seeking out
the solution to the concerns that were voiced. They are
counting on you to give voice to the voiceless. We need your
help. This is your mission. This message will not self-destruct
but its goal is to light a fire and to bring change by
volunteering and becoming a part of the LPCA Board.
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PRESIDENT-ELECT
Carolyn Ramp, LPC, NCC, ACS, CPCS
Carolyn.ramp@gmail.com
Like many of you, I have been a
member of LPCA for just over twenty
years. During that time, I attended
conventions, went to workshops for
CEs, and pretty much did my job. I
wasn’t really an active member of
LPCA. I guess I just figured I wasn’t
really needed. I could see they were
doing a fantastic job of representing me and all the LPCs
around the state.
However, as I became more involved in offering workshops
and becoming a CPCS, I realized that the LPCA Board is run
not only by the staff at the Association office but also by LPCs
from around the state who commit to taking an office on the
LPCA Board and volunteering their time. I also learned how
much my active participation contributed to my professionalism
and my knowledge about the future of our profession.
If you haven’t considered a more active role in LPCA, I encourage
you to take a good look at just what LPCA has been able to
accomplish over the last few years with the help of our
Executive Director and the many individual LPCs from
around the state who have given their time to support our
professional organization and all of us who are LPCs
around the state.

Representatives from LPCA:
♦ Attend the Composite Board Meetings every month to keep
all of us current with the issues our profession is facing.

♦ Represent all LPCs at the state level to find legislative
sponsors to support our profession and push through laws
that improve our ability to practice.

♦ Represent our profession at many professional societies,
conferences and organizations to network and to learn
what is going on at the national level.

♦ Testify at the state capital to push through our ability to
diagnose by helping legislators understand the importance
of one additional word to the law.

♦ Offer assistance to graduate students who are new to the
profession and looking for guidance on how to maneuver
toward full licensure.

♦ Offer LAPCs advice and encouragement on completing the
application for full licensure.

♦ Organized FREE workshops where any LPC in the state

♦ Offer free consultations to any LPC who has a need—for
ethics, licensure, training…

♦ All This and so much more that it’s difficult to imagine.
When I realized just how much LPCA had done for me over
the years, I began to feel a little bit guilty for not being more
actively involved in the association and just expecting it to
take care of things for me.
The success of LPCA and all of its efforts to improve the
practice of professional counseling is dependent on the office
staffers and the volunteer efforts of those Professional
Counselors who give their time to participate as LPCA Board
Members. There are a number of avenues for you to become
more involved in LPCA. You may think that because you are
hundreds of miles from Atlanta, there is little you can do to
participate in LPCA. Let me share several ways in which you
can contribute to LPCA and your profession. And in the
process, become more professional, more informed, and more
a part of a professional identity.

♦ Find out what district you fall into and support that
District Representative.

♦ Help form a phone tree, send out emails about current
events in your area., etc.

♦ Get involved in things in your community to educate the
public and promote the image of Professional Counseling.

♦ Volunteer to assist at the annual convention.
♦ Offer a workshop at the annual convention.
♦ Reach out to local universities to interact with graduate
students in the counseling field.

♦ Write an article for the newsletter.
♦ Nominate worthy individuals for annual awards at LPCA
♦ Attend your district meetings.
There are many ways to get involved and we would love to
have your participation. If you have questions, please email
me and I’ll try to help you in any way I can. I can be reached
at Carolyn.ramp@gmail.com.
I’ll look forward hearing from you and meeting you at our
Annual Convention in Savannah, Georgia on May 7th through
the 10th, 2019.

Join us as we begin our

VISION of the FUTURE!

has the opportunity to attend and earn CEs.

♦ Organize workshops that would allow LPCs to meet the
changing rules and regulations the Composite Board may
implement.

♦ Send regular emails to all LPCA members updating them
on the current status of our profession in the state and how
to meet the criteria for renewal.

♦ Schedule LPCA Board Meetings, provide agendas, and keep
the Composite Board aware of the issues we as LPCs face
on a daily basis.
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Continued from front page—

EXECUTIVE DIRECTOR

LPCA Co-hosts GA Legislators Reception

Gale Macke

LPCA Board members in attendance were: Immediate Past
President Darrell Brooks, Government Relations Chair Mamie
Jones, Western District Rep. Louis Boynton, Atlanta District
Rep. Joanna Goulding, Past President Dawn Collinge,
Director of Administration James Pace, and Executive
Director Gale Macke. Together with our lobbyist Julianna
McConnell, they made great strides in educating our
legislators, their staff, and lobbyists, about how important
LPCs are in Georgia.

LPCA@LPCAGA.org

Institute for Georgia
Legislators
The LPCA attended the 31st Biennial
Institute for Georgia Legislators,
December 9–11, 2018, at the UGA
Center in Athens, Georgia. This is
where legislators learn, network and
explore issues critical to governing
Georgia. It provides both an orientation to the legislative
process for new lawmakers and timely policy sessions for all
attendees. The late Alan Rosenthal, a noted legislative scholar
deemed the “wizard of democracy,” cited the Biennial as a
national model of legislative training.

In parting, as a token of our appreciation for their time, our
esteemed guests were given 4 ounce bags of chocolate covered
pecans. Every bag had a sticker attached showing gratitude to
each association that made our event a huge success!

New and veteran legislators count on the Biennial Institute to
provide information and training that will help them make
better-informed decisions for Georgia. A recognized event on
the state’s political calendar since 1958, the Biennial Institute
provides legislators with valuable time for learning,
networking and exploring state issues prior to the upcoming
session of the General Assembly.
The leadership of the Georgia General Assembly co-sponsors
the Biennial Institute for Georgia Legislators, with the Carl
Vinson Institute of Government organizing and assembling
the resources and expertise needed to carry out the agenda.
Sessions conducted by veteran lawmakers and staff, agency
administrators, and subject matter experts, lead legislators
through a wide variety of current topics.

Licensing Board Shut Down

GA House Rep. Sheri Gilligan, GA Senator Greg Kirk, LPCA Lobbyist Julianna
McConnell, GA Secretary of State Brad Raffensperger, LPCA Executive Director
Gale Macke, and LPCA Director of Administration James Pace.

The Georgia licensing boards suffered an unprecedented shut
down following the election of Governor Kemp. The Secretary
of State, Brad Raffensperger, removed all newly appointed
licensing board members, across 41 boards, including the
Georgia Composite Board of Professional Counselors, Social
Workers, and Marriage and Family Therapists. This left the
board that licenses Counselors, Social Workers, Marriage and
Family Therapist with only 4 board members, instead of the
normal nine. Therefore, all work (applications, ethics issues,
investigations) stopped. After much investigation, it appears
that our licensing board members were “reinstated” by
Governor Kemp.

Live In-Person Trainings
Accepted by the Licensing Board

National provider of internet based continuing education courses with
several years of experience in developing content specifically for the
nascent field of e-learning, utilizing advanced e-learning programming
capabilities. For social workers in twenty-nine states and the District of
Columbia under the National Provider program of NASW, and now for
Licensed Professional Counselors and an approved provider for NBCC.

http://www.YourCEUs.com
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GA Rep. Martin Momtahan, LPCA Atlanta District Rep. Joanna Goulding, GA
Rep. Brett Harrell, LPCA Government Relations Chair Mamie Jones, and
LPCA lobbyist Julianna McConnell.

Advocate for Your Profession.
Volunteer for the LPCA Board!
www.LPCAGA.org
APRIL 2019
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ATLANTA DISTRICT
Joanna Goulding, MA, APC, NCC
This year is off to a great start. We have
hosted six workshops, Lunch ‘n’ Learns,
and networking events. Workshops we
offered free to members are: Improving
Client Retention and Outcomes; Divorce
Mediation Options; Life After Graduation
Module—Licensure Application Process
and Board Rules.

COASTAL DISTRICT
April Roberson, LPC
The beach, the sand, the sun…
Join us in Savannah for the LPCA 31st
Annual Convention and Regional
Conference, May 7–10, at the beautiful
Savannah Marriott Riverfront, and stay
for the weekend. You won’t regret it!

EASTERN DISTRICT
Angela Feeser, LPC, CPCS
This past quarter we were able to sponsor
two workshops, Play Therapy 101, and
Prime for Life 420™.
An upcoming event in the Augusta area is
the 2nd Annual Action Conference planned
for May 3, 2019. This one-day conference
provides a continuing education, networking and resource opportunity. Go to: give.classy.org/
action2recovery.
We will have a district meeting during the LPCA Annual
Conference, and I look forward to meeting all who can attend.
During that time I’d like to get input for future workshop
topics to be able to continue them once per quarter.
We have been fortunate to have members and non-members
volunteer their time and expertise to provide workshops for
our district. I’m looking forward to more in the future. If you
or someone you know is interested in presenting a workshop,
please contact me at angela@visitrcp.com.

WESTERN DISTRICT
Louis F. Boynton II, PhD, LPC,
NCC, CPCS
In March, we hosted clinical supervision
events at UWG Carrollton. The event
was titled: Ethics of Counseling
Supervision: A Positive Person/Centered
Model. At LaGrange College we hosted
an event titled: Clinical Supervision
of a Graduate Student. Our hope is that someone from the
Columbus area can volunteer to be co-chair of the Western
District so we can host some events out in the Columbus area.
In April, we will host a student event, a networking lunch, and
a clinical supervision opportunity at UWG Carrollton.
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NORTHERN DISTRICT
Grant T. Bright, PhD, LPC
As the Northern District Rep I need your
help. My specialty is biofeedback. I want to
host a workshop at your site. Contact me at
678-400-2260 and let’s talk about what
that would look like.

SOUTHERN DISTRICT
Kay Brooks Hatfield, EdD, LPC
Last October our district experienced a
direct hit from Hurricane Michael causing
widespread devastion. We greatly appreciate
all the out-pouring of help. Because of
our ongoing recovery efforts, it will be
awhile before we offer events again.

CENTRAL DISTRICT
Joseph Wolstencroft, PhD, LPC, CPCS
Taking advantage of our central location,
we hosted two CPCS Summits to assist
those trying to meet the deadline set by
the state licensing board. The quarterly
luncheons at Coliseum Hospital ceased
when our former District Rep. took a
promotion out of state. We are working
with Coliseum to reestablish this venue.

NEWSLETTER EDITOR
Tim Robinson, LPC, CPCS, CAS-F
The editor shares a theme that appears
throughout this issue. It is a call for
members to participate more actively in
LPCA. An AMHCA ethical statement is
for counselors to give back by performing
pro bono work. Writing an article is an
excellent way to do this. Our newsletter
depends on article submissions from you, our members. LPCA
is currently accepting editorial submissions to our newsletter,
LPCA Connections, from current LPCA members. Students
are encouraged to write. You will then be a published author.
Established professionals will garner name recognition and
networking opportunities.
Articles should be from 500–750 words. Please include a head
shot photo of yourself (resolution of at least 200 dpi at size
used). Potential topics include: review of an evidence-based
practice, any aspect of clinical supervision, multicultural
issues, specific populations (substance use disorders, trauma,
eating disorders, etc.), a case study involving a practice with
an individual, ethics, licensing, private practice, vicarious/
client trauma, and self-care. Or you can submit your own topic
relating to your specific area of expertise or experience. Feel
free to include photos and graphics that further explain your
topic. Just make certain that these are submitted separately
as jpeg, EPS, or PDF files in adequate resolution for printing.
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Book Review
by Tim Robinson, LPC, CPCS, CAS-F

“DSM–5 Essentials:
The Savvy
Clinician’s Guide
to the Changes
in Criteria”
Author: Lourie W. Reichenberg
This book review will provide information on the DSM-51 and
critique the best supplemental book that is available: DSM-5
Essentials: The savvy clinician’s guide to the changes in
criteria2. Broader DSM-51 issues will be briefly visited at the
end of this book review because they are crucial for a
thorough understanding of this subject matter. The author
reviewed other books, as well as peer reviewed journal
articles. This publication seems to be the most useful, concise
and authoritative text available.
It was written by Lourie Reichenberg, who is an LPC. She is a
well-known author and has published other books, both alone,
and co-authored with Dr. Linda Seligman. This publication is
a paperback that is very small and thin; it is less than ¼ inch
thick. It is 116 pages long. This makes it easily portable and
saves space on the bookshelf. The book is also inexpensive; it
is available from Amazon for as little as $1.97. Do not let the
price fool you; this is a valuable text.
This book was published in 2014, not immediately after the
DSM-51 release. This is beneficial because it allowed it to be
thoroughly vetted. The work is offered by Wiley, which is a
respected publisher in the field of mental health. The
manuscript is visually pleasing and easy to read because it
uses tables, bullet points and highlighted fonts. These features
also work to make the information easier to digest.
The book follows the DSM-51 format by breaking it into three
chapters. It clearly explains all classification changes, as well
as all the new and deleted diagnoses. A strength of this
publication is that it explains the rationale behind all the
changes to the DSM-51. It lists all of the new V codes. This
makes it especially helpful; it is much easier to reference than
flipping through the large DSM-51. Another strength of this
book is that it clearly explains the use of the back matter of
the DSM-51. These include: assessment tools, cultural
additions, and methods of conceptualizing personality
disorders.

echoing the DSM1’s philosophy, yet offers few opinions. The
conclusion is brief and weak. This is likely a result of the
author’s intent to make this a reference material. This is a
worthwhile book overall and a must-have for clinicians! It is
easy to understand and it clarifies the changes to the new
DSM, as well as explaining how to use it.
This author offers a few observations on the DSM-51. An
entire article could be written on various aspects impacting
the DSM; only some of these are highlighted here.
Controversies surround the DSM-51: APA financial gains, the
work groups operated in secrecy, over half of the members had
substantial ties to pharmaceutical companies, and the
pathologizing of normal behavior. ICD 11 codes were released
last year and should be in world wide use no later than 2021.
This means that the DSM-51 will soon be obsolete because it
does not contain these new codes. Finally, the next Diagnostic
and Statistical Manual for Mental Disorders will be 5.1.
1. American Psychiatric Association. (2013). Diagnostic and statistical manual
of mental disorders (5th ed.). Washington, DC: Author.
2. Reichenberg, L. (2014). DSM-5 Essentials: The savvy clinician’s guide to
the changes in criteria. Hoboken, NJ: Wiley.
3. American Psychiatric Association (2000). Diagnostic and statistical manual
of mental disorders (4th ed., Text Revision). Washington, DC: Author.
4. First, M. B (2017). DSM-5: Handbook of differential diagnosis. New Delhi,
India: American Psychiatric Association Publishing/CBS Publishers &
Distributors.

Webinar Series of Experts
All the webinars are one hour long and at lunch time. If you
have not seen the Trauma MH Competency webinar by Dr.
Melinda Paige, please take time to check it out. Keep yourself
current of our legal issues. Watch Emotional Support
Animals-Issues for Counselors by Tracy Hall, LPC. The online
demand webinars are located on the LPCA website, Career
and Training tab. There is a drop down menu. Scroll to CE
workshops, for the side tab ONLINE.

A weakness of this text is that it does not provide decision
trees. This is not unexpected because the DSM-51 does not
(the DSM-IV3 did). These aids are available in DSM-5:
Handbook of differential diagnosis4. The book was reviewed in
the newsletter last year. The DSM-5 Essentials: The savvy
clinician’s guide to the changes in criteria2 does not anticipate
the future direction that the DSM could take.
The author prefaces ICD coding, as well as the changes; a
brief history of them is provided. However, she does not
highlight the controversies and shortcoming of the DSM-51.
The writer does an excellent job of summarizing changes and
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Supervisor
Vulnerability
by Richard S. Leslie, J.D.
CPH & Associates
Licensed mental health
practitioners who decide to hire and supervise pre-licensed
persons, or who act as supervisors (but not employers) of prelicensed persons, should fully understand their responsibilities
and their potential liability or vulnerability, both civil and
administrative. While providing supervision is a necessity for
the continued growth and vitality of the various mental health
professions, it should not be undertaken lightly, and careful
thought should be given before any decision is made to hire or
supervise pre-licensed persons. A prospective patient may be
declined service and referred elsewhere; so too with respect to
a prospective supervisee. As states and licensing boards pass
more laws and regulations that specify the qualifications,
duties and responsibilities of supervisors, those who fail to
comply, including those who think that they have complied,
may be subjected to unexpected vulnerability or liability.
Fundamental to supervision are the laws and regulations that
specify the qualifications necessary to become a supervisor
and the amount and kind of supervised experience that is
required for licensure. Both pre-licensed persons and licensees
who supervise must be aware of these requirements for a
number of reasons, not the least of which is the assurance
that the hours of experience supervised will count toward
licensure and will not be disallowed because of some
technicality related to, among other things, the supervisor’s
qualifications or the amount or kinds of hours of experience
gained. The potential liability of a supervisor is not limited to
civil lawsuits seeking monetary damages and alleging, among
other things, negligent supervision or other wrongful conduct,
but it includes administrative vulnerability—that is,
enforcement action by the state licensing board related to
an alleged violation of one or more of the duties and
responsibilities of supervisors.
Complaints to the licensing board against licensees who are
supervising pre-licensed persons are by no means rare. Some
of these complaints come from the person being supervised.
For example, when a supervisor refuses to sign for hours
of experience gained by the supervisee because of concerns
about the supervisee’s competency, the supervisee sometimes
files a complaint with the board alleging some kind of
wrongful conduct by the supervisor. In cases where a
pre-licensed person engages in sexual contact or sexual
misconduct (or other unprofessional conduct) with a patient,
a complaint to the licensing board about the pre-licensed
person’s conduct will often trigger an investigation into
the licensee’s failure to properly supervise the supervisee.
The board will investigate, among other things, whether
the supervisor properly monitored the clinical dynamics,
including, but not limited to, counter-transference,
interpersonal, or related issues that may have affected the
practitioner-patient relationship. The supervisor who is too
casual about the supervisorial relationship, or who trusts
too much, may well have vulnerability.
Licensees who hire pre-licensed persons to work in their
private practices (or in non-profit and charitable corporations)
must make sure that they exercise adequate control over the
activities of the supervisee and do not allow other factors (like

the unfettered trust in the integrity of the supervisee) to
govern the relationship. Some licensees allow too much
autonomy to the supervisee, such as not exercising control
over the manner and extent of any advertising or selfpromotion that is done by the supervisee. I am aware of cases
where the advertisements by pre-licensed persons look like
they are promoting their own private practices – and in some
cases, they were (an unlawful act)! In such cases, the licensing
board will likely take disciplinary action against (or at least
investigate) the supervisor. Most licensing laws contain a
provision that allows for disciplinary action when a licensee
aids or abets, directly or indirectly, an unlicensed person
to engage in conduct for which a license is required.
Most state licensing laws or regulations will require the
supervisor to assure that the person being supervised does
not perform services beyond the scope of the supervisee’s
competence, as established by the supervisee’s education,
training, or experience. A California statute defines
“supervision” as the responsibility for, and control of, the
quality of mental health and related services provided by the
licensee (emphasis mine). The statute requires the supervisor
to ensure that the extent, kind, and quality of counseling
performed is consistent with the education, training, and
experience of the supervisee. It also requires a supervisor to
monitor and evaluate the supervisee’s assessment, diagnosis,
and treatment decisions and provide regular feedback. These
kinds of provisions, and others, demonstrate the significant
expectations that the state places upon supervisors.
A violation of such statutory requirements by the supervisor
can result in disciplinary action by the board or civil liability.
When an aggrieved patient’s lawyer discovers that the person
providing the treatment was working under supervision in a
sole proprietorship private practice, it is routine that the
supervisee and the employer/supervisor will be named as
defendants. The widely applicable rule is that the employer is
liable for the negligence of the employee (vicarious liability).
When the supervisor is not the owner of the business (as in a
non-profit corporation or a health facility), the supervisor is
liable for his or her own negligence in supervising the treating
pre-licensed person, but the supervisee’s negligence is
generally not imputed to the supervisor. However, state laws
vary in fine nuance, and the nature of the wrongdoing, the
kind of supervision, and the employment relationship between
the supervisor and the nonprofit corporation or health facility
(e.g., whether a W-2 employee or an independent contractor),
and other factors, may result in vicarious liability – that is –
the supervisor being liable for not only his or her own
negligence, but for the negligence or other wrongdoing of the
supervisee. A patient’s lawyer may of course allege both
vicarious and direct liability.
A scenario that I have encountered on several occasions is
where a supervisor discovers during a supervision session that
the supervisee has either failed to recognize that child abuse
(or some other kind of reportable abuse) has occurred, or that
there exists a reasonable suspicion of child abuse that the
supervisee has wrongly decided, based upon a variety of factors
(e.g., it would be unnecessarily damaging to the family), should
not be reported. Sometimes the discovery of a failure to report
occurs after the statutory time for reporting has passed. In
such situations, the supervisor will be faced with the dilemma
of whether to advise or direct the supervisee to make a late
report, or whether to make the report himself/herself.
— continued on page 14
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Recognizing Effective Couples
Therapy
Galen Cole, PhD, MPH, LPC, WCP
On more than one
occasion I’ve been
told that I’m the
most expensive couples therapist
in the Atlanta-metro area
(www.galencole.com). Although I’m not
certain this is true, I do believe that
effective couples therapy is invaluable
given the many economic and human
costs associated with divorce. With this in
mind, I often tell my clients, “If you think couples therapy is
expensive, just wait until you see how expensive divorce is.”
My point in making this comment is to convince those who
are struggling in their relationship that effective couples
therapy, even if it seems expensive at the time, can turn out to
be one of the best investments they will ever make. Even if
your marriage fails, the things you will learn in good couples
therapy will help improve future relationships.
At the same time I believe good couples therapy can be
invaluable, I also believe it can be harmful if it’s not done
correctly. In fact, if your therapist doesn’t know what they’re
doing, they can actually hurt your relationship through the
counseling process. This typically happens when they guide
you toward focussing mostly on the problems in your
relationship. If they do this, you can be certain that they’re
not in touch with the research around what it takes to develop
and sustain a strong relationship. For example, researchers
like John Gottman (https://www.gottman.com) have
empirically demonstrated that to build and sustain healthy
relationships, couples must consistently maintain a 5 to 1
ratio of positive to negative interactions to keep the “good
feelings” or, what researchers call “positive sentiment,” in a
relationship. With this in mind, any negative things that take
place in front of a therapist–-like back and forth “he said she
said” bashing during a session–-can do harm to a relationship.
In other words, during your sessions an effective therapist
won’t simply set back and watch you fight with your partner.
You can do this on your own time.
At a minimum, a good couples therapist will:
• Identify core problems, unhealthy relationship dynamics,
levels of commitment, and your goals.
• Call attention to and get all the unwanted “elephants out
of the room” by making sure both you and your partner
are emotionally healthy, free of addiction, do not abuse
each other, and are not participating in an affair.
• Teach or review principles of successful relationships,
including the characteristics of a healthy, romantic
relationship.
• Help you create a “Relationship Vision.”
• Guide you toward developing “Relationship Agreements”
that spell out the specific things you will think and do to
solve your problems, reach your goals, and realize your
Relationship Vision.
To clarify what I mean by these characteristics of effective
couples therapy, I will discuss each of the five areas as follows:
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1) Identify core
problems, unhealthy
relationship
dynamics, levels of
commitment, and
your goals.
The old saying “Seek to
Understand Before You
Seek to Be Understood” is
applicable here. If your
therapist starts “helping you” before
they really understand what is going on, they may take you
down the wrong path. This can be both a waste of time and
money and, may cause harm to your relationship.
There are many different effective tools that therapists can
use to systematically identify the core problems in your
relationship, including the process I use which is known as the
Prepare-Enrich Assessments or P/E (www.prepareenrich.com). The P/E provides personalized insights into
relationship dynamics, commitment levels, personality,
spiritual beliefs, and family systems.
Because a comprehensive assessment like what is included in
the P/E takes time and costs money, your therapist should
start the process by asking each of you what your reasons are
for seeking help. I do this by asking each person which of the
following scenarios is most like what they want at this point
in their relationship. Do you want to (A) separate/divorce, (B)
accept each other unconditionally—while working on yourself,
or (C) negotiate some changes while continuing working on
yourself? If one or both clients picks option (A) I explain that
couples therapy won’t be necessary and, in turn, help them
begin the process of consciously disconnecting without the
anger, resentment, and bitterness that often takes place near
the end of a relationship. If both clients pick (B) or (C) I
explain the process that is outlined in this article, including
the need to conduct a comprehensive assessment of their
situation using the P/E assessment.
To my point above regarding the “value” of couples therapy, a
good therapist will explain early on in the process that the
considerable effort, patience, and dedication required to
reboot and rebuild a relationship is worth the investment.
Although telling a couple that the therapeutic process will be
easy may convince them to invest in a few sessions, my
experience has been that clients who are lead to believe that
couples therapy requires just a few hours and very little effort
on their part will cause disappointment in both the
therapeutic process and the outcomes. This is because
building and maintaining a healthy, happy romantic
relationship is hard work that requires focus and dedication. I
know this first hand given that my wife and I have been
happily married for 40+ years.

2) Call attention to and get all the unwanted
“elephants out of the room” by making sure both
and your partner are emotionally healthy, free of
addiction, do not abuse each other, and are not
participating in an affair.
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Effective couples therapy can not happen if either partner has
an untreated mental illness, is addicted to a substance like
alcohol, is abusing their partner, or is involved in an affair.
With this in mind, a good therapist will insist that both clients
agree to come to terms with and address such compelling
issues before starting couples therapy. At a minimum, if both
clients agree that there is a serious problem that needs to be
addressed with one or the other partner and, at the same time,
they are desperate for help with their relationship, the
therapist (at least I will) may agree to start couples therapy as
long as the issue is being addressed at the same time. For
example, because I treat many clients who have a traumarelated diagnosis like PTSD, I will agree to do couples therapy
as long as the client with the trauma diagnosis is, at the same
time, engaging in an appropriate treatment.
A less obvious issue that should be addressed before or during
effective couples therapy, is the case where one or both of the
individual in the relationship does not have an “internal locus
of control.” In 1954 a personality psychologist, Julian B.
Rotter, promoted a concept called locus of control. This
construct refers to the extent to which individuals believe
they can control events affecting them.
More specifically, the word “locus” (Latin for “location” or
“place”) is conceptualized as either external locus of control
(meaning individuals believe their decisions and life are
controlled by chance or fate) or internal locus of control
(individuals believe they can control their life and how they
respond to people, places, and things that are outside their
control). Individuals with a mostly “external locus of control”
tend to blame things outside their control (the actions of other
people or events in their environment) on how they think and
decide to behave.
In relationships, individuals with “external locus of control”
will not take responsibility for the problems in the
relationship and their own happiness. Until they are willing to
do this they will find themselves demanding that their partner
make all the changes and, agree to change in ways that make
them happier. Because this attitude (external locus of control)
is a death knell to most relationships and, is most likely the
reason the couple is struggling in the first place, it must be
changed before the couple can experience significant progress.
The point here is that if either partner is unwilling to adopt
an attitude of “internal locus of control” and accept
responsibility for the problems they have some control over in
the relationship, including their own happiness, there is very
little chance that couples therapy will result in significant
long-term improvements in the relationship. To this end I
explain to my clients that for couples therapy to be effective,
they must:
• Accept that they both have some responsibility for the
problems in the relationship.
• Believe that it’s not what your partner says or does that
makes you happy or sad; it’s how you choose to think about
and react to what they say and do that determines your
sense of well-being.

3) Teach or review principles of successful
relationships, including the characteristics
of a healthy, romantic relationship.
To be effective and efficient, both clients enrolled in couples
therapy need to have some understanding regarding what it
takes to build and maintain a healthy relationship. This
means that, early on, the therapist should conduct a
“relationship competency assessment” to determine whether

or not each individual in the relationship has the minimum
knowledge, skills, and abilities required to be successful. Once
again, I use the P/E assessment to help with this process.
Another good example of a tool that can be used here is the
Epstein Love Competencies Inventory (ELCI) which is used to
measures seven relationship competencies that various
researchers suggests are important in the maintenance of
long-term romantic relationships: (a) communication, (b)
conflict resolution, (c) knowledge of partner, (d) life skills, (e)
self management, (f) sex and romance, and (g) stress
management.
The point here is that whatever the process they use, because
there are certain competencies that a person must possess to
build and sustain a healthy relationship, your therapist should
help you systematically identify and rectify any “relationship
competency deficiencies” as a part of the therapeutic process.
Some examples of the principles related to essential
relationship competencies I’m referring to are included here
in Table 1. These are taken from an article I wrote entitled
“Principles of a Happy Romantic Marriage” at https://
www.marriage.com/advice/romance/principles-of-a-happyromantic-marriage.
Principles of a Happy Romantic Marriage
•
•
•
•
•
•
•
•
•
•
•

Take responsibility for your own happiness.
Accept responsibility for the problems in your relationship.
Make a conscious effort to bring peace to your relationship.
It’s ok to disagree, but it’s never ok to be unkind.
Discipline yourself to think positively about your
relationship.
Create a “Relationship Vision.”
Pay attention to intimacy.
Avoid destructive habits.
Do more of what works and less of what doesn’t work.
Repair the damage caused by conflict.
Celebrate small victories.

4) Create a Relationship Vision.
In his book “Getting the Love You Want: A Guide for
Couples,” Harville Hendrix emphasized the importance of a
“Relationship Vision.” Frankly, I have no idea how couples
can succeed without “getting on the same page” by creating a
common vision.
Whether written down or simply discussed and agreed upon in
some other informal way, the idea here is that successful
couples somehow create a shared and agreed upon vision of
what they consider to be a deeply satisfying, romantic
relationship. In other words, they are “on the same page”
when it comes to their mutual aspirations for how they want
to relate to each other, the things they want to do together
and separately, the things they want to acquire, and those
things they want to associate with.
Some examples of things you may want are as follows: we live
a life of meaning and purpose; we have an enjoyable sex life;
we have lots of fun together; we have children and raise them
to be secure and happy; we live close to our grown-up children;
we attend a variety of activities together; we support each other
in everything we do; we are faithful and committed to each other;
we are loyal and never speak badly about each other; we
resolve our conflicts peacefully; we are best friends; we stay
physically fit and healthy; we talk through our disagreements
and do not share them with anyone outside our relationship,
— continued on page 14
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900 free CEs for LPCA members
Title:
Date:
Location:
Core:
Contact:
Email:

Trauma Mental Health Competency
On-Demand
www.lpcaga.org
1
LPCA
Phone: 770-449-4547
admin@lpcaga.org

Title:

Life After Graduation: Supervision and
Best Practice
Date:
On-Demand
Location: www.lpcaga.org
Core:
1
Contact: LPCA
Phone: 770-449-4547
Email:
admin@lpcaga.org
Title:

Emotional Support Animals Issues for
Counselors to Consider
Date:
On-Demand
Location: www.lpcaga.org
Core:
1
Contact: LPCA
Phone: 770-449-4547
Email:
admin@lpcaga.org
Title:
Date:
Location:
Core:
Contact:
Email:

Old Rules, New Rules, Which Rules?
On-Demand
www.lpcaga.org
1
LPCA
Phone: 770-449-4547
admin@lpcaga.org

Title:

Improving Client Retention and
Outcomes
Date:
On-Demand
Location: www.lpcaga.org
Core:
1
Contact: LPCA
Phone: 770-449-4547
Email:
admin@lpcaga.org
Title:

Recovery, Resiliency, and TraumaInformed Care
Date:
April 5, 2019
Location: 1814 Clairmont Rd., Decatur, GA 30033
Core:
3
Contact: Carol Pitts
Phone: 404-636-1457
Email:
cpitts@cccgeorgia.org
Website: www.cccgeorgia.org
Title:

Current Issues and Future Directions
in Cognitive-Behavioral Treatment
for Insomnia
Date:
April 5, 2019
Location: 1961 N. Druid Hills Rd. NE, Brookhaven, GA
Core:
5
Contact: Dawn Collinge
Phone: 404-709-3171
Email:
dcollinge@skylandtrail.org
Website: www.skylandtrail.org
Title:
Date:
Location:
Core:
Contact:
Email:
Website:

Demystifying 1013 and 2013 Execution
April 5, 2019
848 Hiram Acworth Hwy., Hiram, GA
2.5
Ethics: 0.5
Dr. Sonja Sutherland Phone: 404-835-6119
ssutherland@richmont.edu
http://drsonjasutherland.com
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CE cycle is Oct. 1, 2018 to Sept. 30, 2020. All LAPCs and LPCs need
35 clock hours to renew. It is never too early to start getting CEs!

Title:

Ethical Counseling with LGBTGEQ+
Individuals
Date:
April 5, 2019
Location: 3720 Chamblee Dunwoody Rd., Ste. 2D,
Atlanta GA 30341
Ethics:
6
Contact: Nickie Fuentes
Phone: 678-802-9355
Email:
nfuentes@moderntribecounseling.com
Website: www.moderntribecounseling.com
Title:

Assertiveness and Conflict
Management Training for the Mental
Health Professional
Date:
April 6, 2019
Location: 1905 Woodstock Rd., Ste. 7150, Roswell, GA
Core:
6
Ethics: 1
Contact: Jacqueline Oduselu Phone: 404-644-5523
Email:
registration@peacemaker-solutions.com
Website: https://www.peacemaker-solutions.com
Title:
Date:
Location:
Core:
Contact:
Email:
Website:

Trauma Informed Care
April 6, 2019
1000 Corporate Pointe, Warner Robins, GA
6
Sandra Charles Phone: 478-285-4400
sandra.charles404@gmail.com
www.communityoasis.org

Title:

A Comprehensive Approach to
Addiction Counseling
Dates:
April 7–10, 2019
Location: Epworth by the Sea, 100 Arthur J. Moore Dr.
Saint Simons Island, GA 31522
Core:
21
Ethics: 6
Telemental: 6
Contact: Sadie Bourgeois Phone: 770-434-1000
Email:
Sadie@gaca.org
Website: www.regonline.com
Title:
Date:
Location:
Core:
Contact:
Email:
Website:

Certified Anger Management Specialist
April 11, 2019
44 Broad St. NW, Ste. 707, Atlanta, GA
12
Gary Byrd
Phone: 404-523-6074
G1212@aol.com
www.angermanagementofga.com

Title:

Living Metaphors: Equine-Assisted
Counseling and Play Therapy
Date:
April 12, 2019
Location: 425 Commerce Dr., Statesboro, GA 30458
Core:
6
Contact: Alex Cole
Phone: 912-225-3769
Email:
office@bravetomorrow.net
Website: www.bravetomorrow.net
Title:

Understanding Cannabis, Cannabidiol
(CBD), Hemp, Medical Marijuana,
and Vaping
Date:
April 12, 2019
Location: View Point Health, 175 Gwinnett Dr.,
Lawrenceville, GA 30046
Core:
6
Contact: Donna Johnson Phone: 770-714-7605
Email:
donna@addictionsolutions.org
Website: www.addictionsolutions.org

Title:

Suffering and the Change Process:
Providing Meaningful Treatment and
Avoiding Common Missteps Within the
Clinical Approach
Date:
April 12, 2019
Location: 11138 State Bridge Rd., Ste. 100-A
Johns Creek, GA 30022
Core:
3
Contact: Erin Evans
Phone:
828-350-1000 ext. 7417
Email:
eevans@pyramidhc.com
Website: www.pyramidhealthcarepa.com
Title:
Date:
Location:
Core:
Contact:
Email:
Website:

Certified Anger Management Specialist
April 12, 2019
44 Broad St. NW, Ste. 707, Atlanta, GA
12
Gary Byrd
Phone: 404-523-6074
G1212@aol.com
www.angermanagementofga.com

Title:

Foundations of Supervision: Preparing
for Effective Supervision
Date:
April 12, 2019
Location: Life Church International, 4830 River
Green Pkwy., Ste. 150, Duluth, GA 30096
Supervision: 6
Contact: Kristin Ryan Phone: 770-331-9988
Email:
krisryanlpc@gmail.com
Website: www.growdeepcounseling.com
Title:

Re-finding Spirituality in the Midst of
Grief —An Equine Assisted Workshop
Date:
April 12, 2019
Location: 2061 Bethel Rd. NE, Conyers, GA 30012
Core:
5
Contact: Susan Jung
Phone: 770-776-8446
Email:
susanjung@earthlink.net
Website: winningstrides.net
Title:

Consensual Non-monogamy
for Clinicians
Date:
April 13, 2019
Location: 3720 Chamblee Dunwoody Rd., Ste. D2,
Chamblee, GA 30341
Ethics:
3
Contact: Nicole Fuentes
Phone: 678-802-9355
Email:
nfuentes@moderntribecounseling.com
Website: www.moderntribecounseling.com
Title:

Fundamentals of Psychodynamic
Equine Assisted Trauma Therapy
Date:
April 20, 2019
Location: 1345 River Rd., Fort Valley, GA 31030
Core:
20
Contact: Gwendolyn Coley Phone: 8-827-3224
Email:
info@thepeachpitgeorgia.org
Title:

The Psychobiology of Systemic
Oppression
Date:
April 24, 2019
Location: Heal Center, 270 Carpenter Dr., Ste. 500,
Atlanta, GA 30075
Core:
6.5
Contact: Shana Wood
Phone: 404-232-5775
Email:
shana.wright.wood@gmail.com
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Title:

ReBoot: Understanding Technology
Addiction and Its Treatment
Date:
April 26, 2019
Location: 44 Broad St. NW, Ste. 707, Atlanta, GA
Core:
6
Contact: Gary Byrd
Phone: 404-523-6074
Email:
g1212@aol.com
Website: www.angermanagementofga.com
Title:
Trauma-Focused Training Using CBT
Date:
April 26, 2019
Location: 4331 Thurmon Tanner Pkwy., Flowery
Branch, GA 30542
Core:
6
Contact: Heather Lumpkin Phone: 678-513-5712
Email:
Heather.Lumpkin@avitapartners.org
Title:

Trauma and Relationships: The
Aftereffects of Interpersonal Trauma
Date:
April 26, 2019
Location: 2206 Hanfred Ln., Ste. 106, Tucker, GA
Core:
3
Contact: Merry Ware
Phone: 678-871-6543
Email:
mpware@hotmail.com
Website: http://www.survival2victory.org
Title:

Developing Ethical Decision Making in
Supervision
Date:
April 27, 2019
Location: 56 Whitlock Ave. SW, Marietta, GA 30064
Ethics:
6
Supervision: 6
Contact: Bryan Stephens
Phone: 404-969-5247
Email:
bryan@bstephens.com
Website: www.bstephens.com
Title:

Broken Crayons Still Color:
Transforming Negative Emotions to
Positive Outcomes
Date:
April 27, 2019
Location: 8305 H Office Park Dr., Douglasville, GA
Core:
4.5
Contact: Cynthia Smalls
Phone: 678-941-9510
Email:
focuscentered@gmail.com
Website: focuscenteredtherapeuticservicesllc.com
Title:

Crisis Under Control: Clinicians
Providing Critical Incident Stress
Management and Debriefing to Schools,
Business and Communities
Date:
April 28, 2019
Location: 124 South Main St., Jonesboro, GA 30236
Core:
5
Contact: Cynthia Smalls
Phone: 678-941-9510
Email:
focuscentered@gmail.com
Website: focuscenteredtherapeuticservicesllc.com
Title:
Date:
Location:
Core:
Contact:
Email:
Website:

Certified Anger Management Specialist
May 2, 2019
44 Broad St. NW, Ste. 707, Atlanta, GA
12
Gary Byrd
Phone: 404-523-6074
G1212@aol.com
www.angermanagementofga.com
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Title:

Recovery, Resiliency and TraumaInformed Care
Date:
May 3, 2019
Location: 1814 Clairmont Rd., Decatur, GA 30033
Core:
3
Contact: Carol Pitts
Phone: 404-636-1457
Email:
cpitts@cccgeorgia.org
Website: www.cccgeorgia.org
Title:
Date:
Location:
Core:
Contact:
Email:
Website:

Certified Anger Management Specialist
May 3, 2019
44 Broad St. NW, Ste. 707, Atlanta, GA
12
Gary Byrd
Phone: 404-523-6074
G1212@aol.com
www.angermanagementofga.com

Title:

Case Conceptualization: Preparing for
the Clinical Mental Health Examination
Date:
May 3, 2019
Location: Augusta Museum of History
560 Reynolds St., Augusta, GA 30901
Core:
12
Contact: Jacqueline Morgan Phone: 706-399-3332
Email:
jackie.morgan@innovationbh.com
Website: innovationbh.com
Title:

Assertiveness and Conflict
Management Training for the Mental
Health Professional
Date:
May 3, 2019
Location: 1905 Woodstock Rd., Ste. 7150, Roswell, GA
Core:
6
Ethics: 1
Contact: Jacqueline Oduselu Phone: 404-644-5523
Email:
registration@peacemaker-solutions.com
Website: www.peacemaker-solutions.com
Title:

Case Conceptualization: Preparing for
the Clinical Mental Health Examination
Date:
May 4, 2019
Location: Augusta Museum of History
560 Reynolds St., Augusta, GA 30901
Core:
12
Contact: Jacqueline Morgan Phone: 706-399-3332
Email:
jackie.morgan@innovationbh.com
Website: innovationbh.com
Title:

Becoming Kink/BDSM Aware:
A Beginners Workshop for Clinicians
Date:
May 4, 2019
Location: 3720 Chamblee Dunwoody Rd., Ste. D2,
Chamblee GA 30341
Core:
3
Ethics: 3
Contact: Nicole Fuentes
Phone: 678-802-9355
Email:
nfuentes@moderntribecounseling.com
Website: www.moderntribecounseling.com
Title:

LPCA 31st Annual Convention and
Regional Conference
Dates:
May 8–10, 2019
Location: Marriott Riverfront Savannah
100 General McIntosh Blvd., Savannah, GA
Core:
24
Supervision: 24
Ethics:
6
Telemental: 6
Contact: LPCA
Phone: 770-449-4547
Email:
admin@lpcaga.org
Website: www.lpcaga.org

Title:

Finding Your Safe Zone: An Exploration
of Ethical Best Practices for Improving
Boundaries in a Clinical Setting
Date:
May 15, 2019
Location: Hilton Garden Inn, 80 Clyde E. Martin Dr.,
Savannah, GA 31408
Ethics:
6
Contact: Talisa Beasley
Phone: 404-849-7544
Email:
talisalpc@change-counseling.com
Website: https://change-counseling.com
Title:
Date:
Location:
Core:
Contact:
Email:
Website:

Certified Anger Management Specialist
May 16, 2019
44 Broad St. NW, Ste. 707, Atlanta, GA
12
Gary Byrd
Phone: 404-523-6074
G1212@aol.com
www.angermanagementofga.com

Title:

Finding Your Safe Zone:An Exploration
of Ethical Best Practices for Improving
Boundaries in a Clinical Setting
Date:
May 16, 2019
Location: TownePlace Suites
1550 Mercer University Dr., Macon, GA
Ethics:
6
Contact: Talisa Beasley
Phone: 404-849-7544
Email:
talisalpc@change-counseling.com
Website: https://change-counseling.com
Title:

Eating Disorders: It May Not Be What
You Think
Date:
May 17, 2019
Location: 11138 State Bridge Rd., Ste. 100-A
Johns Creek, GA 30022
Core:
3
Contact: Erin Evans Phone: 828-350-1000 ext. 7417
Email:
eevans@pyramidhc.com
Website: www.pyramidhealthcarepa.com
Title:
Date:
Location:
Core:
Contact:
Email:
Website:

Certified Anger Management Specialist
May 17, 2019
Macon, GA
12
Gary Byrd
Phone: 404-523-6074
G1212@aol.com
www.angermanagementofga.com

Title:

Wellness Strategies for Trauma Clients
and Clinicians
Date:
May 17, 2019
Location: 3975 Roswell Rd. NE, Ste. 102, Atlanta, GA
Core:
6
Contact: Kelli Ritter
Phone: 404-202-2015
Email:
kbritter@bellsouth.net
Website: www.kelliritter.com
Title:

Trauma and Relationships: The
Aftereffects of Interpersonal Trauma
Date:
May 17, 2019
Location: 2206 Hanfred Ln., Ste. 106, Tucker, GA
Core:
3
Contact: Merry Ware
Phone: 678-871-6543
Email:
mpware@hotmail.com
Website: www.survival2victory.org
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Title:

Finding Your Safe Zone: An Exploration
of Ethical Best Practices for Improving
Boundaries in a Clinical Setting
Date:
May 17, 2019
Location: Hampton Inn, 7390 Bear Ln., Columbus, GA
Ethics:
6
Contact: Talisa Beasley
Phone: 404-849-7544
Email:
talisalpc@change-counseling.com
Website: https://change-counseling.com
Title:

Broken Crayons Still Color:
Transforming Negative Emotions to
Positive Outcomes
Date:
May 18, 2019
Location: 8305 H Office Park Dr., Douglasville, GA
Core:
4.5
Contact: Cynthia Smalls
Phone: 678-941-9510
Email:
focuscentered@gmail.com
Website: focuscenteredtherapeuticservicesllc.com
Title:
Date:
Location:
Ethics:
Contact:
Email:
Website:

Professional Ethics and Standards
May 18, 2019
1000 Corporate Pointe, Warner Robins, GA
6
Sandra Charles
Phone: 478-285-4400
sandra.charles404@gmail.com
www.communityoasis.org

Title:

Substance Use Disorders and Process
Addictions
Date:
May 24, 2019
Location: View Point Health, 175 Gwinnett Dr.,
Lawrenceville, GA 30044
Core:
6
Contact: Donna Johnson
Phone: 770-714-7605
Email:
donna@addictionsolutions.org
Website: www.addictionsolutions.org
Title:
Date:
Location:
Ethics:
Contact:
Email:
Website:

Ethics with Heart: The Wise Use of Power
May 31, 2019
1260 S. Milledge Ave., Ste. E1, Athens, GA
5
Anne Ethier
Phone: 706-614-6060
anne_ethier@yahoo.com
www.athensfivepointsyoga.com

Title:

Who Comforts the Hero?
The Cost of Caring
Date:
May 31, 2019
Location: 8305 H Office Park Dr., Douglasville, GA
Core:
3
Contact: Cynthia Freeman Smalls
Phone:
678-941-9510
Email:
focuscentered@gmail.com
Website: focuscenteredtherapeuticservicesllc.com
Title:

Telemental Health for Behavioral Health
Professionals
Date:
May 31, 2019
Location: Multiple
Core:
6
Telemental: 6
Contact: Nicole Fuentes
Phone: 678-802-9355
Email:
nfuentes@moderntribecounseling.com
Website: www.moderntribecounseling.com
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Title:
Date:
Location:
Core:
Contact:
Email:
Website:

CE cycle is Oct. 1, 2018 to Sept. 30, 2020. All LAPCs and LPCs need
35 clock hours to renew. It is never too early to start getting CEs!
Use of Role Play in Supervision
June 1, 2019
56 Whitlock Ave. SW, Marietta, GA 30064
6
Supervision: 6
Bryan Stephens
Phone: 404-969-5247
bryan@bstephens.com
www.bstephens.com

Title:

Struggle No More: A Counselor’s
Ethical Connection in Counseling
Date:
June 1, 2019
Location: 6700 Church St., Douglasville, GA 30134
Ethics:
6
Contact: Dr. Sutherland, Jr. Phone: 770-853-6372
Email:
info@TheSutherlandCenter.com
Website: www.TheSutherlandCenter.com
Title:
Date:
Location:
Core:
Contact:
Email:
Website:

Motivating Behavioral Change
June 1, 2019
1000 Corporate Pointe, Warner Robins, GA
6
Sandra Charles
Phone: 478-285-4400
sandra.charles404@gmail.com
www.communityoasis.org

Title:
Date:
Location:
Core:
Contact:
Email:
Website:

Certified Anger Management Specialist
June 6, 2019
44 Broad St. NW, Ste. 707, Atlanta, GA
12
Gary Byrd
Phone: 404-523-6074
G1212@aol.com
www.angermanagementofga.com

Title:

Recovery, Resiliency and TraumaInformed Care
Date:
June 7, 2019
Location: 1814 Clairmont Rd., Decatur, GA 30033
Core:
3
Contact: Carol Pitts
Phone: 404-636-1457
Email:
cpitts@cccgeorgia.org
Website: www.cccgeorgia.org
Title:
Date:
Location:
Core:
Contact:
Email:
Website:

Certified Anger Management Specialist
June 7, 2019
44 Broad St. NW, Ste. 707, Atlanta, GA
12
Gary Byrd
Phone: 404-523-6074
G1212@aol.com
www.angermanagementofga.com

Title:

Supervision: Building Empathy and
Managing Value Conflicts
Date:
June 14, 2019
Location: 4830 River Green Pkwy., Ste. 150, Duluth, GA
Core:
6
Supervision: 6
Contact: Kristin Ryan
Phone: 770-331-9988
Email:
krisryanlpc@gmail.com
Website: www.growdeepcounseling.com
Title:

Trauma and Relationships: The
Aftereffects of Interpersonal Trauma
Date:
June 14, 2019
Location: 2206 Hanfred Ln., Ste. 106, Tucker, GA
Core:
3
Contact: Merry Ware
Phone: 678-871-6543
Email:
mpware@hotmail.com
Website: www.survival2victory.org

Title:

Broken Crayons Still Color:
Transforming Negative Emotions
to Positive Outcomes
Date:
June 15, 2019
Location: 8305 H Office Park Dr., Douglasville, GA
Core:
4.5
Contact: Cynthia Smalls
Phone: 678-941-9510
Email:
focuscentered@gmail.com
Website: focuscenteredtherapeuticservicesllc.com
Title:

ReBoot: Understanding Technology
Addiction and Its Treatment
Date:
June 21, 2019
Location: 44 Broad St. NW, Ste. 707, Atlanta, GA
Core:
6
Contact: Gary Byrd
Phone: 404-523-6074
Email:
g1212@aol.com
Website: www.angermanagementofga.com
Title:
Date:
Location:
Ethics:
Contact:
Email:
Website:

Ethics: The Gray Matters
June 21, 2019
4830 River Green Pkwy., Ste. 150, Duluth, GA
5
Kristin Ryan Phone: 770-331-9988
krisryanlpc@gmail.com
www.growdeepcounseling.com

Title:
Date:
Location:
Core:
Contact:
Email:
Website:

Applications of Treating the Whole Person
June 22, 2019
210 Creekstone Ridge, Woodstock, GA
5
Shannon Barnes Phone: 770-503-6448
drshannonbarnes@tranquilitycounselingserv.com
tranquilitycounselingserv.com

Title:

Who Comforts the Hero?
The Cost of Caring
Date:
July 11, 2019
Location: 8305 H Office Park Dr., Douglasville, GA
Core:
3
Contact: Cynthia Smalls
Phone: 678-941-9510
Email:
focuscentered@gmail.com
Website: focuscenteredtherapeuticservicesllc.com
Title:
Date:
Location:
Core:
Contact:
Email:
Website:

Certified Anger Management Specialist
July 11–12, 2019
44 Broad St. NW, Ste. 707, Atlanta, GA
12
Gary Byrd
Phone: 404-523-6074
G1212@aol.com
www.angermanagementofga.com

Title:

Ethics of Diagnosis and Understanding
People: Ethical Approach to Diagnostic
Interviewing, Case Conceptualization,
and Treatment
Date:
July 12, 2019
Location: 4830 River Green Pkwy., Ste. 150, Duluth, GA
Ethics:
5
Contact: Kristin Ryan Phone: 770-331-9988
Email:
krisryanlpc@gmail.com
Website: www.growdeepcounseling.com
Title:
Dates:
Location:
Core:
Contact:
Email:
Website:

Certified Anger Management Specialist
August 1–2, 2019
44 Broad St. NW, Ste. 707, Atlanta, GA
12
Gary Byrd
Phone: 404-523-6074
G1212@aol.com
www.angermanagementofga.com
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Being a CPCS Supervisor:
It’s About More Than the Money!
Jeff Hughes, EdS, LPC, CPCS
Those who are interested in becoming
a CPCS often ask me how much money
I think they can make and what my
fees are for supervision. To them,
my response is “It’s about more than
the money, it’s about promoting and
safeguarding the profession of
counseling.” In this day and time, people
only seem do something because they
are only thinking about the dollar and
not the purpose behind the service. If you think that way
and you want to be or are a CPCS, you need to modify your
thinking to reflect the true purpose behind supervision.
I believe Bernard and Goodyear (1998) said it best,
“Supervision is an intervention that is provided by a senior
member of a profession to a junior member or members of
that same profession. This relationship is evaluative, extends
over time, and has the simultaneous purposes of enhancing
the professional functioning of the junior member(s),
monitoring the quality of professional services offered to their
clients, and serving as a gatekeeper of those who are to enter
the profession.”
While that definition is almost twenty years old, it holds true
to what we do as supervisors. But there are other things that
surround supervision that are also important to mention that
attribute to supervisee’ growth.

1. Promote legal, ethical, and professional
standards of the profession.
Good supervisors incorporate these standards in every
supervision session with the purpose of educating the
supervisee on the importance of adhering to standards that
drive our profession. You can either present a case study in
supervision or utilize client discussions to direct what ethical
codes are to be considered, legal ramifications of action/
inaction, and what standards of practice say regarding what
the supervisee is doing with their clients. All of these can be
used to teach supervisees about the importance of being
compliant.

2. Be a mentor to enhance supervisee personal
and professional growth and development.
Typically, mentors are teachers, advisors, and role models.
Although separate from supervision, mentoring is different by
virtue of its volitional quality, lack of an evaluative component
associated with supervision, and lasts for a longer period of time.
As mentors, we provide supervisees with advice, knowledge,
challenges, counsel and support to assist in their pursuit of
being a full member of the counseling profession. Supervisees
who have a good mentoring relationship with their supervisors,
have been found to have an enhanced professional identity
and greater career satisfaction. Good supervisors can also
experience these, as they help to mold the clinicians of the
future. Both areas lead to better service for the client, which
is the ultimate goal behind the work being done.
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3. Create a safe place for supervisees to
“sound out” their concerns without fear
of retribution.
Supervision is intended to be a place where a supervisee can
discuss areas of concern, ideas for treatment of clients,
professional development needs, and anything else that could
impact their ability to work with clients. Being able to do this
in an environment where they feel supported and heard is
critical, as this only comes about from developing trust in one
another. The better the relationship, the more likely the
supervisee will be willing to ask questions, seek advice, and
move toward being a better clinician.

4. Empower the supervisee to strive for
excellence.
Supervisors need to be both cheerleader and coach as they
motivate supervisee’s to be the best therapist they can be.
While we help supervisees establish goals beneficial to their
personal and professional growth, often they need that bit of
encouragement that we can provide. Remember what it felt
like to you when you were first beginning? Keep that in the
forefront of your thinking as you assist your supervisee.

5. Respect supervisees as persons and as
developing professionals.
A frequent area of ethical complaint and concern is the lack of
some supervisors to show respect for their supervisees. All of
the ethical codes, including the CPCS Code of Ethics, include
a section on professional behavior. Some supervisors it seems,
think that being in the supervisory role is akin to being a
dictator, or at least they act that way toward the supervisee.
Being an authority vs. an authoritarian are two entirely
different terms, yet the authoritarian aspect has shown up
numerous times on complaints to the CPCS Committee, as
well as the Georgia Composite Board. Remember, you are
considered the expert when it comes to your supervisee, but
treat them with dignity, respect, and care, much like you
would to anyone you cherish in life. There are effective ways
to deliver corrective action, none of which are to be uncivilized
in your dealings with others.

6. Enjoy being in the supervisory role.
Being in the supervisor’s role is something you must love and
embrace to be effective in all aspects of working with your
supervisees. It needs to be a passion you have toward
teaching, mentoring, and developing the professionals of the
future. Good supervisors remember the shortcomings of the
supervision they experienced and strive to provide more
effective supervision. They also maintain a sense of humor
during the process to take the tension out of the interaction
between themselves and their supervisees.
While this list is not complete, I hope it can provide you with
some guidance and understanding as you work with your
supervisees. They are human, like yourself, and as such
needed to be treated in a manner that will allow their growth
and development as people and clinicians. If you find you can’t
do this or don’t want to do these types of things in
supervision, then maybe you should reconsider if being a
supervisor is the right fit for you. Definitely something to
ponder before you create more harm than good for the
profession.
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— Continued from page 9

Recognizing Effective Couples Therapy
if we are struggling to get along we will seek help from a
relationship counselor; we spend time alone; we go out
together (date night, just the two of us) at least one day/night
per week; we both have fulfilling careers; one of us stays home
to raise our children while the other works; we share
household responsibilities; we are good stewards of our
finances—and save for retirement; we pray together; we
attend church or synagogue or temple or mosque together;
we plan fun dates and vacations; we always tell the truth;
we trust each other; we make important decisions together;
we are there for each other when things are hard; we pay it
forward and serve our community; we are close to our family
and friends; we always think and do things that make us feel
closer; we end each day by asking what we did or said during
the day that made us feel closer together (we use this
information to improve our relationship); we are good
listeners; we make each other a priority, etc. Once you decide
on the elements in this vision (the things you want to do, get,
become) you can use these as standards against which you
determine whether what you are thinking, saying, or doing
will help you achieve your goals and realize your vision. If not,
you can make course corrections that helps both of you stay
on the same page towards a happy, fulfilling relationship

5) Develop “Relationship Agreements” that spell out
the specific things you will think and do to solve
your problems, reach your goals, and realize your
Relationship Vision.
During the entire therapeutic process your therapist should
help you decide and agree upon some things you can do to
repair and improve your relationship. For example, I help my
clients develop what I refer to as “Relationship Agreements.”
I tell my clients that these agreements are designed to clarify
all the changes and improvements they plan to make in their
relationship.
A Chinese proverb that captures the idea behind this part of
the process says “The faintest ink is more powerful than the
strongest memory.” My point here is that it’s just as important
to develop and capture, in writing, the Relationship
Agreements you have decided on as it is to write down your
Relationship Vision. In effect, these agreements will spell
out the specific things you will think and do to solve your
problems, reach your goals, and realize your Relationship
Vision. For example, like many couples, my wife and I had a
serious problem come up shortly after we got married. That is,
when we disagreed on something and started arguing about
who was right and who was wrong, we would start to say
things that were hurtful and that we did not mean. In light
of this problem we came up with an agreement that says
the following:
“It’s ok to disagree but it is never ok to be unkind. In
the future, when we start getting angry, we agree to
stop talking. One of us will call a “time-out” to think
things through. Once either one of us has signaled a
time-out we agree that it means we will 1) separate for
up to 30 minutes, 2) try to calm down, 3) come back
together and resume the discussion in a civil tone.
During our break, we will remind ourselves that this is
just an emotion. It doesn’t have to control you. It’s like
a wave on the ocean—no matter how high and fast, it
always passes.”
After reading this over you can see that we are very detailed
in our agreements. This way, we both know what’s going to
happen when we start arguing. Although we have not
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perfected this agreement, we at least know it’s there and can
reach for it when we need a “lifeline!”
The agreements I have helped couples make over the years are
endless and include agreements on telling the truth (honesty),
communication, date night, parenting, household chores,
relationships with others outside the marriage, finances,
retirement, commitments to a church or synagogue, vacations
and holidays, and the frequency of sex, to mention a few.
The point here is simple, if you are serious about solving your
problems and reaching your goals, you can increase the
likelihood that you will succeed if you make formal
agreements and specify your plans in writing.

Summary
What I have just outlined above is important to understand
when trying to identify a good couples therapist. Although,
effective couples therapy requires a significant cost in terms of
time and money; if you find a good therapist and agree to do
the work, the benefits will far outweigh the cost of divorce.
I also made the point here that not all couples therapy is good
therapy. If, at a minimum, your therapist doesn’t do the things
I have outlined here the process can sometimes do more harm
than good. This can be avoided by asking a prospective
therapist about their approach and what therapeutic process
will entail. If they can’t articulate a good plan that makes
sense to you, you should probably move on to a therapist who
can at least clearly explain how the do what they do and, how
it works.
All said, the main point here is that if you need help with your
relationship, it’s important to find a couples therapist who has
a process that can help you systematically understand and
address the unique problems and relationship dynamics that
are undermining your ability to flourish as a couple. Ideally,
you will seek help sooner rather than later as, it’s often the
case when couples seek therapy after years of unbridled
conflict and contempt, it’s nearly impossible to salvage the
relationship.
— Continued from page 7

Supervisor Vulnerability
For a variety of reasons, not the least of which is because it is
required, it has been my view that the supervisor should and
must make the required report (which will usually be a timely
report for the supervisor). In doing so, the supervisor can
perhaps provide a reasonable explanation for the supervisee’s
failure to report, thus preventing prosecution of the
supervisee.
Another unfortunate consequence of some supervisorial
relationships occurs when the pre-licensed person decides to
leave the private practice or other place of employment. This
can occur upon licensure or while the employed supervisee is
still in the process of gaining hours of experience. These
situations raise the question, who “owns” the patient, because
the supervisee may announce that he or she is “taking” the
patient with him or her to the new location. While the patient
is being treated by the supervisee, the patient is typically not
paying the supervisee (because that would likely be unlawful),
but is paying the private practitioner or the nonprofit
corporation that employs the supervisee. The treatment
records belong to the employer, not the supervisee. While
patients do not “belong” to anyone, the patient is a patient of
the nonprofit corporation or the private practitioner. These
disputes often get ugly and can generate lawsuits or
complaints, and they can make supervisors rethink their
willingness to undertake such a role in the future.
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(P) 404-343-4162 • (C) 678-428-2730

6100 Lake Forrest Dr., Suite 450 • Atlanta, GA

CBCT®
Cognitively Based Compassion Training

Confronting Vicarious Trauma and Strengthening Resilience for
Healthcare, Emergency and Community Service Workers
**20 Continued Education Credits for LPCs issued from Emory University
REGISTRATION: www.beherenowmindfulness.com
There is a substantial body of research that indicates that professionals treating traumatized clients or patients may
suffer from burnout, compassion fatigue, vicarious trauma, or secondary traumatic stress and that those who are
most empathic are most vulnerable.

CBCT® can help support you in continuing your work and aims to buffer you from the deleterious impacts of
vicarious trauma. This research based, educational program is designed to cultivate compassion for self and others
and shield you from compassion fatigue. Using systematic and analytical meditation, the program aims to increase
your resiliency, help you feel more connected to others, and ultimately provide you with an overall sense of wellbeing. The program was designed by Geshe Lobsang Tenzin Negi, PhD, at Emory University’s Center for
Contemplative Science and Compassion-Based Ethics.
The “cost of caring” doesn’t have to be a sacrificial price, when we prepare ourselves for our work with CBCT ®.
®

®
®
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Packed and Ready for
the LPCA Annual
Convention!
May 7–10, 2019

The Premier Behavioral Health Staffing Agency

Savannah Marriott
Riverfront

Within Your Reach Staffing Solutions is a
nationwide behavioral/mental health staffing
and recruiting firm that bridges the gap
between employers and job seekers.
We link employers with highly skilled
professionals to provide care for those in need.
Employers:

We make it easy to hire the
right people the first time!
Job Seekers: Our job is to make your job
search easier!

(don’t forget your
favorite dinosaur)

www.wyrstaffing.com
info@wyrstaffing.com

404-836-3905

West Macke
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Struggle No More:
A Counselor’s Ethical Connection
in Counseling
Dr. A. Sutherland, Jr., NBCC, NBCSC, LPC, BC-TMH, CPCS
Saturday, June 1, 2019
Saturday, Sept. 21, 2019
Saturday, Dec. 7, 2019

Douglasville, GA
This workshop explores the counseling relationship according to ACA
guidelines and is designed to ethically enhance the counselor/client
relationship. It focuses on ways to improve the connection including,
but not limited to, improving the counselors’ confidence, building and
improving family connections, increasing communication, developing
new solution focused skills, making parental involvement more
engaging, reducing stress that make the therapy process challenging,
and strengthening the foundation for the family.
Approved by LPCA #7926-18M for 6 Ethics CEs for APCs, LPCs, LCSWs,
LMFTs, and other mental health professionals.

esteem thrive is excited to let you know we
have 900+ families using our platform. These families
are finishing the free trial and some will need
assistance from qualified therapists that see clients
between ages 5 and 18.
If you would like to use our ADHD platform for free
and be eligible for referrals all you have to do is sign
up at www.chooseesteem.com/professional-tools.
All tools are free for therapists and training is simple
and self-paced.

We look forward to partnering
with Georgia LPCs!

Register now at www.TheSutherlandCenter.com
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LPCA 31st ANNUAL CONVENTION EXHIBITORS AND SPONSORS

OFFICE SPACE FOR RENT
ALPHARETTA / ROSWELL part-time furnished office space available for licensed
professionals to join our group of established mental health professionals in a
supportive work environment. Opportunity for referrals to build or expand a practice.
Conveniently located near the GA 400 corridor off Hwy 9 adjacent to Wills Park.
Monthly consultation group available. Handicap accessible. Rent includes utilities,
fax, copier, phone, confidential voicemail, wifi and credit card terminal. Call Carol at
770-240-8363 for additional information.

EAST POINT. My office partner and I have spacious office spaces available to rent
and/or sublease in the South Fulton County area of Atlanta in a quiet healthcare
office park. Handicap accessible and plenty of parking. Comfortable lobby area with
coffee and tea station. There is also a kitchenette and a small conference room
available for group, training, or supervision. WIFI and fax included. Email me at
tashikalhollowaylpc@gmail.com for more details about availability, rates, and
pictures.

KENNESAW. Available April 1st. The space will allow networking opportunities and
an overall peaceful environment for clinicians and clients. It is exceptionally well
maintained with regular cleaning service and was constructed in July 2018. There is
one furnished office available for $500 full time. The waiting room and furnished
offices are designed by a professional interior designer. The following amenities are
offered: utilities, internet, ample parking, coffee service, full kitchenette, upgraded
insulation for sound/privacy, outdoor green space, storage. Call or email Madison
West with any questions. 714-310-5037 madisonwestmft@gmail.com.

ROSWELL / ALPHARETTA. Oakbrook Office Park. One office available within a
beautifully appointed office condo, 9' ceilings, double window. Other offices occupied
by an LMFT, and two LPCs. Call Ed Lauria 770-518-8600.
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MARIETTA. Easy access off of interstate, quite neighborhood. Available
psychotherapy office in a beautiful office suite. Other very experienced clinicians on
site. Space can be furnished or unfurnished. Includes WiFi, waiting room, TV, and
full kitchen. Super convenient location with ample free parking. Call 678-571-3207.
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CERTIFIED PC SUPERVISORS
CLINICAL SUPERVISION FOR INDIVIDUALS WORKING TOWARD LPC
LICENSURE or consultation for experienced counselors. I am a counselor and
counselor educator with over 20 years of experience in various mental health settings
and with various populations (children, teens, adults, couples, groups). I work from
a developmental model to meet each individual where he/she is and to identify
specific needs. I am also pretty good at sorting through the laborious paperwork
and challenges associated with the licensure process! Convenient Roswell
location. Contact Mary Kate Reese, PhD, LPC, NCC, CPCS at 404-641-0548 or
mkreese@argosy.edu.

IN OFFICE AND ONLINE LPC SUPERVISION provided by CPCS experienced
with diverse populations in outpatient and residential settings. Gain insight from
CPCS with specific training in substance abuse and multicultural issues particularly
in the LGBT and African American communities. Emphasis is placed on evaluation
of workplace stressors, individual differences and theoretical orientations while
exploring how each of these characteristics show up in therapy sessions. Group
and Individual supervision packages available. Contact Rayvene Whatley, LPC,
MAC, CPCS, NCC at 404-940-1582, rwhatley@simplicitypsychotherapy.com.
More info at www.simplicitypsychotherapy.com.

SUPERVISION TOWARD LPC LICENSURE—experience with diverse populations
including teens, adults, family and couples counseling; gay/lesbian and multicultural
issues. Supervision style is Interpersonal Process Recall. Ruby Blow, MA, LPC,
NCC, www.DevelopmentCounts.com, Ruby@DevelopmentCounts.com,
404-642-3738.

INDIVIDUAL AND GROUP SUPERVISION for both LPC and MFT. In-depth
supervision that is based in both psychodynamic and systemic theory. Special focus
on the Self of the Therapist. I have been supervising and training therapists for 4
decades at The Link Counseling Center, one of the first relationship counseling
centers in the USA. Offer wisdom and humor! VERY REASONABLE group rates.
Elaine C. Gibson, LMFT, LPC, CPCS, AAMFT-S, 404-256-9797.

CLINICAL SUPERVISION for qualified licensure candidates or experienced
therapists seeking support and professional development. Orientation is ExistentialInterpersonal, focusing on growth and sense of self within the therapeutic relationship.
Don Durkee, EdS, LPC, CPCS, NCC, has experience with in-patient, partialhospitalization, and private practice settings. He has spoken at state and national
conferences, and he has taught at two universities. Individual sessions are available
at Rome, GA office. Phone and online consultation also available. For information,
email lpcdurkee@mindspring.com or call 404-735-4945.
CLINICAL SUPERVISION ON MARIETTA SQUARE. Amy S. Robbins, LPC,
RPT-S, offers supervision groups two times a month, morning and evening hours. If
you are interested in individual or group supervision or consultation towards your
LPC and / or RPT credential, feel free to contact Amy at 706-406-3404,
amyrobbinslpc@gmail.com, www.amyrobbinscounseling.com.
CLINICAL SUPERVISION FOR LAPC / LPC LICENSURE in the Marietta area.
I work from a Developmental model, tailoring supervision to the individual’s specific
needs. I also provide consultation to LPC and CPCS professionals. I have extensive
experience providing supervision and counseling over the past 19 years. I also
provide CE workshops on a variety of topics, including supervision and am the
current CPCS Chairperson for LPCA of GA. Contact Jeff Hughes, EdS, LPC, CPCS
at 678-626-7210, email: peak.solutions.expert@gmail.com or visit my website,
INDIVIDUAL/GROUP SUPERVISION, IN-PERSON AND VIDEO CONFERENCE
WITH CULTURAL COMPETENCE INTEGRATION. Supervision is approached from
a developmental perspective that tailors the supervision to meet individual needs.
18 years of clinical and supervisory experience (adolescents, family, couple, group,
residential, private practice, in-home, outpatient); Assistant Professor of Counseling,
and speaks at state and national conferences on ethics, supervision and cultural
competence training. Discounts on CEU workshops included in supervision fees.
Contact Dr. Sonja Sutherland, LPC, DCC, ACS at 404-835-6119, or email from
website www.CounselorEducationLC.com.
LICENSURE SUPERVISION AND ETHICS CONSULTATION WITH ADVANCED
THERAPISTS. Former Composite Board President who processed over 7,000 LPC
applications and 200 Complaints. Learn in a supportive environment that allows
you to take risk, make mistakes and fully develop as a therapist. Eric Groh, LPC
CPCS, (404) 985-6785, www.concentrateonyou.net.
INDIVIDUAL / GROUP SUPERVISION. I am currently accepting those seeking
individual and group supervision in the South Fulton County area Atlanta. I have
been a CPCS since 2014 and in the dissertation phase of the doctoral program in
Counselor Education and Supervision at Argosy University Atlanta. Areas of focus
to include but not limited to: developing an integrative theoretical orientation,
diagnosis and treatment planning, wellness and preparation for integrated healthcare,
and counselor self-care, practice building and business development. Tashika
Holloway, www.tlccounselingatl.com.
COLLABORATIVE FEMINIST SUPERVISION. Brandy Smith, LPC, CPCS, in Decatur
offers Individual or Dyadic supervision of pre-licensed PCs working with mood
disorders, anxiety and trauma. AvantiCounselingServices.com, 770-490-0288.
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INDIVIDUAL AND GROUP SUPERVISION OFFERED IN VALDOSTA, GEORGIA,
through small group and individual sessions. I practice from a systemic perspective
which includes collaborative, postmodern, and narrative therapy approaches.
Contact Dr. A.J. Ramirez, EdD, LPC, NCC, CPCS, at 229-834-5986 or
leaftherapyservices@gmail.com.
CLINICAL SUPERVISION IN CARTERSVILLE AREA for individuals working
toward LPC licensure or consultation for experienced counselors. I have extensive
experience in various mental health settings, and am currently in private practice.
Contact Susan J. Geddes, M Ed, LPC, NBCCH, CPCS, at 770-546-4517 or
geddessusan@yahoo.com.
SUPERVISION AND BUSINESS CONSULTATION. Free initial consult. Jack L.
Abernathy, NCC, CCMHC, LPC, CPCS, Founder/Director Institute for Health,
Hope, & Success, Inc., 900 Circle 75 Pkwy. SE, Suite 1435, Atlanta, GA 30339,
2430 Glenwood Drive NE, Atlanta, GA 30305. Video Conferencing available for
supervision and business consultation. jack@ihhsi.com, 404-895-0990 ext.1,
www.peaksolutions
SUPERVISION / CONSULTATION FOR LPC AND /OR RPT offered by Dee
Desnoyers, PhD, LPC, RPT-S, CPCS, in small group/individual formats in Decatur.
Expertise: Psychodynamic Play Therapy and LGBTQ-affirmative psychotherapy.
www.atlantacounseling.org, 404-348-3250, dee@atlantacounseling.org.
INDIVIDUAL AND GROUP SUPERVISION for those seeking MFT or PC Licensure,
and/or Play Therapy Registration or Certification. Trudy Post Sprunk, LMFT&S,
LPC&CPCS, RPT&S, CPT&S, and AAMFT approved supervisor. 770-491-7423.
CLINICAL SUPERVISION FOR LPC OFFERED IN COLUMBUS, GA AREA.
Supervisor is experienced in clinical mental health services. Individual and group,
using a developmental model. Member of the LPCA Registry of Professional
Counselor Supervisors. Contact Vivian Jones, LPC, NCC, CCMHC, CPCS,
706-718-7076, rainbowofcare@gmail.com.
SUPERVISION FOR LICENSURE OFFERED IN CARROLLTON (West Georgia
area) as well as Marietta. Individual and group, using a developmental model.
Experience with diverse populations and affordable rates. Contact Curt Morrison,
770-262-6376, cm4698@gmail.com.

Post your job openings
with LPCA for FREE!
Simply email LPCA@LPCAGA.org with the
job posting in the body of the email
or attached as an MS Word Doc.
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LPCA Annual Convention
& Regional Conference
May 7–10, 2019
Savannah, GA
May 7
Pre-Convention Institutes
May 8 –10
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May 7
Pre-Convention Institutes
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Savannah Marriott Riverfront
Savannah Marriott Riverfront
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Hotel Reservations: 912.233.7722

